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TH 1 S A (r R E E ME N T , e n t c r e d i n t o t: h i s e 

by and between the BOARD OR EDUCATION OF 

h< f f' i Heif t e r c~ ci 2. 1 e d t h e B o a i d , a n < l t h < 

a n u n i ncor po r: <a t e d a s s o c i a t i on, ho i <■ ,> n a I t 


It* v v n I h d a y o f October , 1 979 , 

THE BOROVCB OF FRANKLIN, 

F R A N K 2, IN E D U CA T1 0 N A S S O C I A TIO N 
t » r c,ill c d t h e " A s s o c iat ion " .# 


WITNESSETH , That WHEREAS, a major it a of the teaching staff of the 
F r a n k 1 i n P u b 1 i c S c h o o 1 5 y s t: e m h a v e do s i q 11 a t e d t h e F r a n k 1 i n E due a t i o n 
Association a s their re pro sentati vo for the purpose of col 1 ecfci ve 
negotiation f n accordance w :i th and pursuant to the provisions of 
N . J . S * A . 3 4 : 1 3 A - 5 .3 , a n d 


W H ERE AS , the A s s o c i a t i o n a n. d t. h e B o a r d ha v e r e a c he d certain u n d e r **■ 
standirigs whi oh they desire to conf i rm in this Agreement pursuant to 
Chapter 123 , Pub 1ic Laws of 1974 , as amended: 

IT IS MUTUALLY AGREED AS FOLLOWS : 


ARTICLE I GRI EVANCE P ROCEDURE^ 

T h e B o ard o f E d u c a 11 c :> n o f t h t • B o r < > 1 1 g h o f F r a n k 1 i n , S u s s e x Cou n t y , 
New J e r s e y / d O e s h e r e b y a d o p t. t h e t o I 1 o w i n g r u 1 e s a n d r e g u 1 a t i o n s c o n - 
ce rni ng t he orde rIy process of hearing a nd dec i di n g grievances and 
disputes by emp 1oy ee s of t he schoo1 syst e m so as to taci1itate and 
assure the smooth and efficient operation of the 1ocal school system 
and to recognize and guarantee the rights of the employees thereof to 
an orderly and complete process for hearing and deciding all contro¬ 
versies within the said school system . 

A . G v i e v a nc e pr oco d u r:es s h a 1 I bo c ond u c* t e <.i o n t h e f o 11 o w i n g 1 e ve 1 s : 

Level 1 : m the event that any person , while in the employ of the 

Board of Education of t: h<> Burning h ot Franklin shall for any reason 
be a g g r i e ved b y t h e a pp 1 i ca t t o n , i n t e r p r e t a t i on o r: a 1 1 eged vi o 1 a t i on 
o f a n y r u 1 e , r eg u 1 a t i on f po 1 i c y o r dec i s i o n o / h i s i mined i a te s u po r - 
visor, the administrat1on or th e Board of Education, said employee 
s b a 1 1 p resent t h i s t. o h i s i m nu * d i a t e s u p e r i o r for consideration i n 
verbal or written form, 


«j mm e diate Superior " is l hat person di re c 11 y s u perior to 
7 h e cornp l. a i nan t w ho i s ha r < / < : . x d wi t h t h e r e s po n s i b i 1 i t y o f 
dec i d i n g f c a r r: y i n g o u t f t o r mu 1 a t t ng o r i m p 1 emen t i n g t he 
subject matter of I In: d i s pu t e . 


L e v e 2 2 : i / ) t h e e v e n t t h a t: t h < :* c o m p 1 a i n a n t i s d i s s a t i s t zed w i t h 

t h e d e c i s i o n o f h i s i m m e d i a t e s u p e r i o r o r i n t h e even t that t h e 

contro ver s y cannot be se111 e d a t Level 1 r then, in that case, the 
complainant shall have the right to refer the said controversy to 
t h -e p e r s o n n ext i n a d m i n i s t r a t i v c r e s p on s i b i 1 i t y w h o shall be th e 
p r i n c i p a 2 o f t h e r e s p e c t: i v e s <; h o o l w h e r tz in t h e con t r o v e r s y exists * 
Upon referral of a complaint to the principal, the complainant and 
t. h e i rn m e d i a t e s u p e r i o r ma y s u bm i t. a w r i ( t e n r e po r t t o g e t h e i wit h 

s u p p o r t i n g d a t a. o r i n f o r m a t i o n s e t: t i n g f o r t h t h e r e a s o n o r r e a s o n s 
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for the controversy and his or her recommended? disposition by said 
school principal . Thereupon, the respective sphool principal may re¬ 
view the matter informally , if both parties agree, or if not, he shall 
set a time and a place tor a hearing and review of the complaint in 
the presence of the complainant and his respective superior not more 
than five s c ho o 1 days t h e r e a f £ e r a n d t: h e p r i n c. i p a 1 s ha 11 render hi s 
decision within f i v e d a y s a f t e r t h e c l o s e o t t he hearing or review * 
uniess both part ie s s hal1 cons e nt to an e xtension of said times * 

Level 3: In the event that the controversy cannot be sett leg by the 

respective school principal , or, it the decision reached after hearing 
is not a c c e p tab 1 e t o t h e e m p / o g e e , t h e e m p l o y e. e s h all, w i thin f i v e d a y s 
after the decision of the principal, have a right to have the complaint 
referred to the Superintendent of Schools for hearing and determination. 

Upon referral of a complaint to the Superintendent of Schools, the re¬ 
spective principal to whom the appeal was first made may prepare a 
written report of his findings * an d docision which said repor t s ha 11 be 
submitted to the Superintendent and the complainant * The Superinten¬ 
dent of Schools may review the mat tor intorma11y , if both parties 
agree, or if not, he shall thereupon schedule a hearing date not more 
than ten days after submission of the application for review by the 
complainant for a hearing of the controversy, and the Superintendent 
shall render his decision within five days after the close of said 
hearing or review, unless both parties shall consent to an extension 
of said times * 

Level 4: In the event that the dispute is not settled by the Super¬ 

intendent or the comp1 ainant ls dissa fc 1 s£ied wi£h the decisxon of the 
Superintendent of his intent i. o n t o e x e r e i se his right to review of th e 
controversy by a plenary hearing by the Board of Education * Said xb — 
view shall be granted to the complainant upon the filing of a written 
statement of the grounds for review, copies of which shall be delivered 
to the complainant * s immediate superior, the respective school prin¬ 
cipal and the Superintendent of Schools, whereupon the school, board 
at its next regularly convened monthly meeting or at a special meeting 
called by the Board for the purpose of hearing the controversy shall 
afford all parties an opportunity to be heard . 

Upon application for review by the Board of Education the Superinten¬ 
dent of Schools shall prepare a written review of the case which shall 
include all written reports submitted at prior: levels as well as his 
findings, for the Board of Education, which said report shall be sub¬ 
mitted to the complainant for his or her review at least five days prior 
to the scheduled h ea ring of the case by the Bo a r d. 

Level 5; The aggrieved person may, after a hearing by the Board as 
per Level 4, If not wholly satisfied by their judgement , within 
ten days of the i r r e c e i p t o £ t. he Board r s decision, r e g u e s t a rb i t x a 
tion . If the Association agrees with the request, the Board and the 
Association shall attempt to agree upon a mutually acceptable arbi¬ 
trator and oh tain a commitm en t f rom sa id arbitrator to serve* 
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The arbitrator so selected shall confer with both parties and 
their representatives and issue his decision not later than 
twenty da ys after said conferences. The arbitrator's decision 
shall be in writing and set forth his findings on the issues 
submitted • * 

The arbitrator's decisions s h a .1 1 b e submitted to the Board and 
the Association and shall be advisory and non-binding on the 
parties . 

The cost of said arbitration shall be equally borne by both 
the Board and the aggrieved or the representatives. 

B. In all informal grievance proceedings both parties shall endeavor 
to dispose of the same by direct conferences and without the inter¬ 
vention of any third parties. However, either party may, below the 
third level of the formal proceedings, upon three days notice, advise 
the other par fc y of his, her or its desire to have a representative 
appear with or for him, her or them, in which case, said proceedings 
shall be continued thereafter with such representative present for and 
on behalf of the party concerned. 

When a member of the Franklin Education Association is involved in 
such a grievance procedure, he may be represented pursuant to the pre¬ 
ceding paragraph by a representative of the Association without further 
evidence of its authority to act in his behalf. Representatives of 
other organizations shall present satisfactory written evidence of their 
authority to act, including the names of the individual employees 
actually represented thereby. 

Any employee, groups of employees and representatives of minority groups 
shall within the framework of this policy have the right to be heard 
as herein provided. , 

All appeals before the Board of Education after submission of reports 
and a hearing as herein provided shall be decided by the Board by 
resolution and its decision regarding the subject dispute shall be com¬ 
municated through the chief administrater of the school system to all 
employees affected by the said decision. 


Article 


- ASSOCIATION RIGHTS AND PRI VILEGES 


A. The Board agrees to make available to the Association upon reguest, 
information required by the Association in developing accurate and 
realistic programs. Said information shall be in the form of existing 
public information and additional existing budgetary and financial 
material and data. Names and addresses of new personnel shall be made 
available to the Association for the purposes of mailing, informing 
and roster construction. A comprehensive list of total existing per¬ 
sonnel shall be made available with the appropriate guide step level 
for the purposes of proposal calculation only. 




B * Whenever any member - - repr c s e.n t a t iye of t he F FA or any teacher 
is mu tu a 11 y c had u 1 e d by b o t h p a r f: i es t o p a jr t i c i pate during work i n g 
hours in nego tiations , grie^/ice proceedings , conferences or meetings , 
he shall suffer no loss in pay . 


C Representatives of the FRA shall be permitted to transact official 
Association business on school property after approval of said use by 
the School Sup er i n t e n d e n t a n d s u b j e c t t o c o rid i t i ons a n df r eg ul at i o n s 
as set by the? Frank!in.Board of Education. Notification of said in¬ 
tended use shall be submitted to the Superintendent, at least one week 
prior thereto (except in cases of an Association declared emergency) 
whereupon the? permission for said use shall not be unreasonably with¬ 
held. 

> ... 

D . The Association shall have the privilege of reasonable use of 
office equipment, such as typewriters, mimeographing machines and 
calculating machines, upon request, in such locations and at such 
times as set by the Administration. 

E. The Association shall have the right to purchase expendable office 
supplies and other materials from the Board of Education at the price? 
paid by the Board provided that these supplies are on hand in sufficient 
quantities to meet the education needs of the school . 


F. The Association 

board for 


shall share with the Administration a bulletin 
business in each faculty lounge. 


G. The Association shall have the right to use the inter-school mail 
facilities and school mail boxes with the provision that this does not 
interfere with regular school business . 

H. An Association representative may speak at all faculty meetings 
upon the request of the representative after conclusion of the regular 

meeting. 

Art 1 cle ili-SCHOOL CALENDA R 

A. The school calendar now under: the county-wide a ppl i cat ion shal 1 
be the g uiding instrument for school operation. The Association shall 
be afforded an opportunity to convey its thinking and sentiments rela¬ 
tive to the ensuing calendar's construction. 


Arti cle IV - NON TEACHING D UTIES 

A. Teachers shall not be required to transport students to extra¬ 
curricular activities which take place away from the school; however, 
teachers sponsoring such activities shall be responsible for arranging 
with parents or the Administration for transportation of students where 
bus transport is not available. 
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B. Standardized tests will be machine scored if deemed practicable 
by the Administration. 

Article V - 'TEACHER EMPLOYMENT 

* 

A. Each teaaher shall be placed on his proper step of the salary 
schedule as of the beginning of the 1974-1975 school year in accord¬ 
ance with thet following paragraph: 

B * Full credit shall be given for previous teaching experience, 
rounded off tzo the nearest full year, upon initial employment in ac¬ 
cordance with the provisions of ”Schedule A". Additional credit for 
active military experience without limit shall also he granted ♦ As 
of the beginning of the 1 970-71 school year, the aforementioned credit 
shall be given to any presently employed teacher who has not heretofore 
received it . 

C. The FEA and the Board agree in matters of reduction in force that 
the proper channels as outlined in Title 18A be followed . 

Article VI ~ SICK LEAVE ACCUMULATIO N 

A . As of September 1 , 197 3, whenever the Board of Education thereafter 

employs a teacher who has an unused accumulation of sick leave days 
from another school district in New Jersey, the Board shall grant full 
credit for these days. Accumulation of these sick leave days from 
another school district shall be credited after certification from the 
prior employing school district. The responsibility for obtaining this 
certification shall be that of the teacher wishing the credit . 

Article VII - TEACHING HOURS AND TEACHI NG LOAD 

A . The daily teaching load in the high school shall be five teaching 
periods and one planning period. The teaching of any classes in ad¬ 
dition to the five teaching periods may be required when the administra¬ 
tion determines the necessity thereof due to emergency situations and 
the Board of Education expressly authorizes same. Any such additional 
teaching period shall be accepted by the individual teacher by separate 
voluntary written agreement. A copy of the signed and approved agree¬ 
ment will be filed with the FEA. 

B. Each elementary teacher shall have an average of no less than five 
(5) preparation periods per week and, where practicable, scheduled one 
per day. 

C. Present practices with respect to securing substitutes for emergency 
coverage will be continued. The administration will secure substitutes, 
whenever practicable, if at least seventy-two (72) hours' advance notice 
of a teacher's absence has been received. 

D. Efforts will be made, wherever feasible, to give at least twenty-four 
(24) hours advance notice and an agenda, if indicated, for after-school 
meetings except in case of emergency . 
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Article VIII 


TEACHER FACILITIES 


A . The Board shal1 provide the fol1 owlng faci1ities: 

1^, Space m each classroom in which teachers may store instructional 
material and supplies . 

2. A furnished room which shall he reserved for the use of the 
faculty except in emergency situations . Although the faculty 
shall be expected to exercise reasonable care in maintaining the 
appearanae and cleanliness of said lounge, it shall be regularly 
cleaned £>y the school 9 s custodial staff . 

3. A serviceable desk and chair for the exclusive use of each 
teacher • 

4. Well-lighted and clean faculty rest rooms, separate from the 
student rest rooms except in emergency situations * 

5. A separate private dining area for the exclusive use of the 
faculty when feasible . 

6. Free and adequate off-street parking facilities * 

V 7. Copies, exclusively for each teacher f s use, of all texts 
used in each of the courses he is to teach . 

8 . Adequate chalkboard space in every classroom where physical 1y 
possible . 

9. A complete and unabridged dictionary in every classroom where 
necessary as datermined by the Administ r ation . 

10. Adequate books, paper, pencils, pens, chalk, erasers and other 
such material required in daily teaching responsibilities . 

11 . The Board agrees to arrange, subject to agreement of the tele¬ 
phone company, to have a pay telephone installed when a suitable 
location is mutually agreed upon . 

B. Upon the request of the Association, vending machines may be in¬ 
stalled in the faculty lounge and faculty lunchroom areas . The profits 
from all such machines shall be placed in the Franklin Education Associa¬ 
tion Scholarship Fund . 

Article IX - LEAVES OF ABSENCE 
A. Absence 

i, Any teacher or employee who may have cause to be absent from school 
must give notice to the principals or superintendent on the night before 
such absence, or not later than 8:00 A.M* on the day such absence is 
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known to the teacher or employee. Failure to comply with the above 
may cause forfeit of payment of one full day's salary. 

B. Absence for personal illness 

1. Sick leave is defined as absence from post of duty because of 
personal disability due to illness or injury, or because of exclusion 
from school hy the medical authorities on account of a contagious 
disease or being quarantined for such a disease in the immediate house¬ 
hold . 

2. Absence for personal disability shall be allowed and shall in¬ 
clude fijll pay not to exceed twelve days. 

3 • If fewer than twelve school days of allowed sick leave are taken 
in any school year, then the number of days not utilized shall be ac¬ 
cumulative without limit. 

4. Absences on sick leave shall be charged first to the days 
allowed for the current school year until it is fully utilized and there¬ 
after to the cumulative credit to the extent such credit is available , 

5. In cases of illnesses extending beyond the teacher's or employee's 
sick leave credit, the deductions will he made on the basis of 1/20 per 
day of the monthly basic salary. 

C. Absence due to a death in the teacher's or employee's immediate 
family or household. 

1. Absence due to a death in the teacher's or employee's immediate 
family or household shall be allowed with pay for the required period 
not to exceed five school days . 

2. The ter/7i "immediate family", shall include wife, husband, 
children, mother, father, mother-in-law, father-in-law, sister, brother * 

D. Two days with full pay shall be allowed in event of the death of a 
grandparent and one day with pay shall be allowed in the event of the 
death of other non-immediate members of the family. 

E. Absence due to illness of a member of the teacher's or employee's 
immediate family, rendering the presence of the teacher at home critical f 
shall be allowed for a period of two days with pay . Teacher's or em¬ 
ployee's pay less the substitute's pay shall be allowed for any additional 
days. 

F. Four days leave will be granted less a substitute's pay and three 
day's leave will be granted without loss of pay for school, legal 
business, household or family matters which require absence during school 
hours . This section does not apply to the day preceding or following any 
vacation period. Application shall be made to the principal one week prior 
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reason /or the? absence provided the notice procedure is followed * In 
case of bona fide emergency, upon application to the Superintendent, the 
latter may waive the one week notice requirement. No more than two 

teachers in e a ch school shall be granted leave at any one time under m 

this section without permission of the Board of Education after appli ~ 
cation. Any fraction of a day shall be considered as a whole day 9 s 
absence and t days are not. cumulative except as stated belowi 

In case that the three (3) days without loss of pay is not utilized in 

a g iven year/ it will accrue to the employee's sick leave. 

G. Professional business 

l Absences to attend conferences, workshops, critiques, visitations 
to other schools, conventions, shall be allowed with full pay upon ap¬ 
proval by the Superintendent. 

a. Any such leave shall be limited to three days either staggered 
or consecutive/ during any one school year. 

b. No more than two teachers shall be permitted to exercise the 
privilege as herein provided at any one time. 

c. Expenses for attendance at special convention or meeting shall 
be allowed a teacher by the Board of Education upon recommendation of 
the Superintendent. In addition to the usual expenses to be approved 

by the Superintendent , there shall be allowed travel expenses of fifteen 
(.15$)per mile. 

d. Any teacher desiring to attend a professional convention or 
meeting shall apply to the Superintendent for approval not later than 
ten days in advance of the convention or meeting date or place. 

e. The Board of Education agrees to supply $5500. for professional 

business for each year of the contract. 

H. Absence for the purpose of marriage or to attend weddings of friends 
or relatives may be allowed with teacher s or employee s pay less sub 
stitute's pay upon approval of the Superintendent. 

I. Court Order 

1. Absence from school by reason of a subpoena shall be allowed 
with pay provided that the subpoena is filed with the Superintendent. 

If a teacher is a party to a suit, absence from school in that connection 
shall be without pay, unless the Board at its discretion shall determine 
otherwise. 

J. All sabbatical leaves, extended absences and other absences not 
otherwise specifically covered herein, shall be considered only after 
application therefore to the Board of Education. In granting any leave 





upon special application, 
to impose such conditions 
point on the salary guide 
turn and other matters as 


the Board of Education reserves the right 
and terms with regard to the time period; 
when the teacher returns, position upon re- 
it deems a pp r o p r i a t: & . 


K • In the event no substitute is available during a teacher's or em¬ 
ployee's absentee, deduction of substitute's wages shall be made in all 
cases where such deduction would have applied had a substitute been 
employed . 


Article X - EXTENDED LEAVES OF ABSENCE 


A . Maternity heave 


A teacher requesting leave for disability due to pregnancy must notify 
the Super i ntend ent as soon as possible after medical confirmation of 
such pregnancy - The beginning date of such leave shall be determined 
by the employee: and her physician but the Board may remove the employee 
from her duties if she is unable or unwilling to perform all of her 
teaching responsibilities . Disputes as to physical incapability shall 
be decided by the employee's physician and the Board's physician or, in 
event of disagreement , by a third physician jointly selected by the Board 
and the employee. 


The % teacher shall return to work, unless an unpaid extended leave for 
maternity has been granted, as soon as she is physically able to perform 
her duties . The Board may require a certification from the employee's 
physician as to her medical and physical fitness . The employee shall 
notify, the Superintendent as promptly as possible of the date of her 
anticipated return to work . 


A teacher may use any or all of her accumulated sick leave for disability 
due to pregnancy . The Board has the right: to require proof of such disa¬ 
bility. 

Leaves of absence for disability due to pregnancy shall not extend beyond 
the end of the contract school year in which the leave is obtained in the 
case of non-tenured teachers . 

A tenured teacher may apply for a twelve (12) month maternity leave, which 
period shall include the balance of the current school year plus such ad¬ 
ditional time as may be required to have the leave terminate by September 1 
Teachers granted such leave must notify the Board no later than April 15th 
of their intent to return in September barring any unforseen circum- 
stances . 


Failure to return to work promptly upon recovery from disability due to 
pregnancy or to give the required notice of intent to return from mater¬ 
nity leave shall be deemed a resignation from employment . 

Any teacher adopting an infant child may receive similar leave on the 
terms set forth above except that application for such leave shall be 
made at least three months prior to the anticipated custody date. Leave 
will commence with the pay period immediately preceding the teacher's 
receiving de facto custody of the child or earlier if necessary to ful¬ 
fill the requirements for adoption. 
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3. A leave of absence of up to one year, without pay, may be granted 
for the purpose of caring for a sick member of the teacher's immediate 
family provided the teacher returns at the beginning of the school 
year, unless the Board otherwise agrees. 

* 

I. A teat <c her shall not receive increment credit for time spent 
on leave granted pursuant to this Article , nor shall such time count 
toward fulfillment of the time requirement for acquiring tenure. 

2 * All benefits to which a teacher was entitled at the time his 
leave of ah s one e c omme n c e d , i n dud i n g un u s e d accumulated si c k lea ve , 
shall be restored to him upon his return and he shall be assigned 
either to the same position which he held at the time said leave com¬ 
menced, if available, or to a substantially equivalent position * 

Article XI - PAYMENT FOR CREDI TS 

A. The Board of Education agrees to reimburse any staff member at 

the actual aost of a graduate credit which is taken while his contract 
is in effect: at the Franklin School District up to a total of fifteen 
credits in <any one year including the summer months between the ef¬ 
fective dates of his contract „ Nine credits will be reimbursed at 
100% of the tuition rate at the private college or university per 
credit: Six credits will be reimbursed at the going tuition rate per 

credit at New Jersey State Colleges . Employees presently enrolled in 
a degree program will be "grandfathered" under the present reimburse¬ 
ment system . 

B. Payment will be made in the month of September of the following 
term provid ed the teacher has furnished a transcript of this course 
to the offioe of the Superintendent . If a transcript has not been 
furnished at that time, payment will be made the month following the 
receipt of the transcript . 

C. In the event that the teacher has left the system for any reason 
prior to payment, no payment will be made under this policy . 

P. Credits must be taken at an accredited college . 

A rticle XII ~ TEACHER EVALUAT ION 

A Non-tenure teachers shall be evaluated by their superiors at least 
three times each school year to be followed in each instance by an 
evaluation report and a conference between teacher and his superior 
for the purpose of identifying deficiencies, extending assistance for 
their correction, and improving instruction . Each teacher must sign 
the evaluation that will, become a part of his permanentrecord * This 
will signify that the evaluation has been read by the teacher . Written 
reports of evaluations are to be given to the evaluated teacher , Any 
rebuttal by the teacher will be permanently attached to the original 

evaluation. 
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Article XIII 


TEACHER RIGHTS 


A. Teachers shall be permitted to leave their schools during their 
lunch periods after notifying the Principal or his designee. 

B. Contracts for extra-curricular assignments should accompany the « 
teaching contract whenever possible. 


Ar_ti£le XTV ~ S^LARJ^S 

A. The salaries of all teachers covered by this agreement are set 
forth in Schedule "A" which is attached hereto and made a part hereof. 

B. The entire teaching staff may elect to be paid on a ten month 
basis or in twenty equal semi-monthly installments which said election 
shall be prior to and remain for any subsequent school year. 

C. Teachers may individually elect to have ten percent of their monthly 
salary deducted from their pay. These funds shall be paid to the 
teacher on the final payday in June or monthly in July and August 
according to law. 

D. When a payday falls on or during a school holiday, vacation or 
weekend, teachers shall receive their paychecks on the last previous 
working day * 

E Teachers shall receive their final checks on the last working day 
in June after completion of their duties. Teachers shall receive the 
pay schedule for the school year on the first working day in Sept¬ 
ember or the day of the Manual issue, but in either case, prior to 

September 1 5 . 

F. Payments of substitutes shall be at the rate of $32.00 per day. 

G. Staff members shall be paid at the rate of $7.00 per fifty-minute 
period for substituting. 

paid at the rate of $10.00 per hour, 
compensated for summer work at the 

are set forth in Schedule "B", which 
part hereof. 


H. Home instruction shall be 

I. The nursing staff will be 
rate of $10.00 per hour. 

J. Extra-curricular salaries 
is attached hereto and made a 


K. Effective 7/1 / 79 - - $ 107 5 . average 
increment. Effective 7,1,80--$ 1175 . 
including increment. 


increase per employee including 

average increment per employee 


Salary guides will be mutually prepared as per past practice. 
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Article XV - INSURAN CE 

A. Present health care benefits shall be continued during the term 
of this Agr&oment. 

B , Effective? 1/1/80, a family dental plan will be provided--cos t to 
be shared equally (50% each of the difference between the individual* 
rate and the family rate). 

Article XVI - MISCELLANEOUS 

A. Any individual contract between the Board and the individual 
teacher shall be subject to, and consistent with, the terms and con¬ 
ditions of this Agreement. 

B. Any available positions which can be filled by a member of the 
bargaining unit shall be posted in the public schools with a copy 
to the Association. 

* 

C. The parties agree to enter into collective negotiation over a 
successor Agreement in accordance with Chapter 123, Public Laws of 
1974, as amended, in a good-faith effort to reach agreement on all 
matters concerning the terms and conditions of teachers 9 employment. 

Any agreement so negotiated shall apply to all teachers, be reduced 
to writing, be signed by the Board and the Association and be 
adopted by the Board. 

Article XVII - DURATION 

This Agreement shall be effective July 1, 1979 and shall continue 

in effect until June 30, 1981. 

This Agreement shall not be modified in whole or in part except by 
an instrument in writing executed by both parties. 

IN WITNESS WHEREOF, the Association has caused this Agree¬ 
ment to be signed by its representative and the Board has caused 
this Agreement to be signed by its President, attested by its Secretary, 
and its corporate seal to be placed hereon, all on the day and year 
first above written. 

RATIFICATION AND CONFIRMATION 


The parties hereto, by the execution hereof do ratify, ack¬ 
nowledge and agree that this contract agreement dated October 11, 1979 

shall constitute the agreement between the Association and the Board 
pursuant to Chapter 123, Public Laws of 1974 until further modified 
in accordance with the provisions thereof. 


DATED; 



ATTEST; 


ms 


/i * ■' ) y/ 

/ ' c^. (J_ /JfxML ilMMjo 

Secretary 


FRANKLIN EDUCATION ASSOCIATION 


BY 



PrAsident 


BOARD OF EDUCATION OF THE 



ident 




"SCHEDULE "A" 
TEACHERS' SALARY GUIDE 
1979-1980 


BA+4 5 


m n 

BA 

HA+30 

OR MA 

MA+30 

NU 

10115 

112.15 

11925 

12645 

13365 

10525 

11625 

12335 

1 3055 

13775 

10935 

12035 

12745 

13465 

14185 

' ■ /• ■ 

11345 

12445 

13155 

% 

13875 

14595 

117 55 

128 55 

13565 

14285 

15005 

12165 i 

13265 

13975 

14695 

15415 

12575 

13675 

14385 

15105 

15825 

,13010 

■ 14110 

14820 

S$ 15540 

16260 

13420 1M 

14520 

15230 

15950 

16670 

13830 

14930 

15640 

16360 

17080 

14240 

15340 

16050 

16770 

17490 

14650 

15750 

16460 

17180 

17900 

15200 

16300 

17010 

17730 

18450 

16265 

17365 

18075 

18795 

19515 

17845 

18945 

19655 

20375 

21095 

18445 

19545 

20255 

,20975 

21695 
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" :.:■■■ : 
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EXTRA-CURRICULAR 


IllSi 


' 

if.V• 

ISB 


aa. : 


Debating 

Drama 

Drama Assistant 
Music Director Play 
Music Director Elementary 
AVA 

Yearbook 

Spotlight 

Student Council High School 
Student Council Junior High 
Student Council Elementary 
Advisor-Class of 1980 
of 1979 


Class Aj,visor~Class 
Band 
WtX Drill Team 

Cheerleading Team Advisor-Varsity 
Cheerleading Advisor-Jr. Varsity , 
Cheerleading Advisor-Elementary 
Athletic Director 
Head Football Coach 
Football Assistant 
jj|J Football Assistant 

Head Freshman Football Coach 
§§§|l Freshman Football Assistant 
Head Soccer Coach 
Assistant Soccer Coach 
Elementary Soccer Coach 
Cross Country Coach 
Head Field Hockey Coach 
Assistant Field Hockey Coach 
Head Girls Tennis Coach 
Head Boys Basketball Coach 
J.V. Boys Basketball Coach 


Basketball 
Basketba11 


Coach 

Coach 


Freshman Boys 
Jr. High Boys 
Head Girls Basketball Coach 
Assistant Girls Basketball Coach 
Jr. High Girls Basketball Coach 
Head Wrestling Coach 
J.V. Wrestling Coach 
Head Elementary Wrestling Coach 
Assistant Elementary Wrestling Coach 
. ‘ Bowling Coach 
Ski Team Coach 
Head Baseball Coach 
J.V. Baseball Coach 
Head Softball Coach 
Head Boys Track Coach 
Assistant Boys Track Coach 
Head Girls Track Coach 
Assistant Girls Track Coach 
Elementary Track Coach 
Golf Coach 
Boys Tennis Coach 






SALARY GUIDE 
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; 
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l •' i *t* 1 . j 
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1303 

. 


6.11 

685 



951 

1025 
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611 
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369 
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8 53 

927 
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2015 

2099 



12 55 

1329 


12 55 

1329 

11111 

illpsiliasiiHil 

12 55 

1329 
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119 5 

1269 

1111 

17 6 0 

1834 
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Hi 
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954 


: : 

17 60 
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859 
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SUPERVISORS / N A TORS FRANKLIN 

ELEMENTARY READING COORDINATOR: 

Mci r i an Van F1 e e? t 
E L E M E N T ARY S U P & R VIS O RS ( ) 

Marian Van F1 e & t 
John Martin 

HIGH S C H O O L S U P ERVIS O R S ( 6 ) 

Martin DoJci 
James P1 atukis 
Gretta Sene e v i a k y 
Conrad Wachter 


PVBLIC SCHOOLS 1 980 - u1 SCHOOL YEAR 


9 7 4 . 7 5 


9 6 4.8 0 
9 6 4.8 0 


9 6 4.8 0 
9 64.8 0 
9 64.8 0 
9 6 4.80 


ClE COORDINATOR 
Louis Alexander 

COE COORDINATOR 
Gale Zapoticzny 


ms 



ADDENDUM 


2 / 13/80 


ADDENDUM TO AGREEMENT BETWEEN THE BOARD OF EDUCATION OF THE BOROUGH OF 
FRANKLIN AND THE FRANKLIN EDUCATION ASSOCIATION, JULY 1, 1979 THROUGH 
JUNE 30, 1981. 

Page 10, Article XI PAYMENT OF CREDIT: 

Following statement omitted from Article XI Paragraph A should be Inserted 
at the end of the paragraph. 

"Twelve credits must be In subject field In which he Is employed or certified 
and three credits may be out of his field." 


Note: Please attach Addendum to your contract. 



ADDENDUM 


MARCH 18, 1980 


ADDENDUM TO AGREEMENT BETWEEN THE BOARD OF EDUCATION OF THE BOROUGH OF 
THE FRANKLIN EDUCATION ASSOCIATION, JULY 1, 1979 THROUGH JUNE 30, 1981 

SCHEDULE "D" 


EXTRA-CURRICULAR SALARY GUIDE ADDITIONS 

1979-80 


Elementary Reading Coordinator 

Marian Van Fleet $909.28 


Supervisors: 
Elementary 

Marian Van Fleet 
Virginia Hubbard 
John Martin 


$900.00 

$900.00 

$900.00 


High School 

Martin Dolci 
Conrad Wachter 
James Platukis 
Gretta Sencevicky 
Harold Myers 
Georgeanna Fernandez 
C1E: Louis Alexander 
COE: Gale Zapoticzny 


$900.00 

$900.00 

$900.00 

$900.00 

$900.00 

$900.00 


ms 


FRANKLIN AND * 


1980-81 


$974.75 


$964.80 

$964.80 

$964.00 


$964.80 
$964.80 
$964.80 
$964.80 
$964.80 
$964.80 




9 / 23/80 


ADDENDUM 

ADDENDUM TO AGREEMENT BETWEEN THE BOARD OF EDUCATION OF THE BOROUGH OF FRANKLIN 
AND THE FRANKLIN EDUCATION ASSOCIATION, JULY I, 1979 THROUGH JUNE 30, 1981. 

Page 2, Article I GRIEVANCE PROCEDURE: 

Following statement omitted from Level ** and should be inserted in line 3 after 
Superintendent. 

"the complainant within ten days thereafter, notify the Superintendent" 


Note: 


Please attach Addendum to your contract. 



